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1. Background 

 

1.1 As an employer you have a duty to prevent illegal working. You should therefore conduct  

checks to confirm that all staff you employ [including agency staff] are entitled to work in 

the United Kingdom. 

 

If you employ illegal workers, and have not conducted the correct right to work checks, 

you are liable to a civil penalty of up to £20,000 per illegal worker. You may also be 

liable to prosecution, which carries a maximum penalty of up to five years in prison 

and/or a fine. If you are repeatedly found to be employing illegal workers, your premises 

may be closed and subject to a court imposed compliance order. 

 

2. How it applies to Temporary Storage  

 

2.1 One of the conditions of all Temporary Storage approvals is that the Operator complies 

with all relevant provisions of the law. You must ensure that your staff have the right to 

work at your premises and be able to demonstrate that you have complied with these 

requirements when asked to do so. Guidance is available on gov.uk 

[https://www.gov.uk/government/collections/employers-illegal-working-penalties]. 

 

In the event of your checks showing any concerns or anomalies you are asked to notify 

the Heathrow Shed Approvals  and Compliance Team immediately. 

 

In addition, you should report your suspicion about illegal working to the Sponsorship, 

Employers and Education Helpline 0300 1234699. If you do this and continue to actively 

cooperate with us in our investigations, this will be taken into account in the calculation 

of any civil penalties for employing illegal workers. 

 

       3. Obligations 
 
      You must also ensure that the following obligations are met:  
 
      3.1 Whilst engaged on duties within the premises, all employees wear an approved identity 
            card including the bearer's true photograph at all times.  
 
      3.2 A record of all visitors, vehicles and staff working at, or visiting, the premises must be       
            maintained by the Operator, in the manner prescribed by the UK authorities. This record   
            must be available for inspection by the UK authorities on request.  
 
      3.3 Suitable arrangements to ensure that access to the Temporary Storage is given only to    
            those categories of persons whose duties necessitate their presence within that specific          
            area. 
 
      3.4 Suitable checks to preclude unauthorised access and report any evidence of irregularity   
            immediately to the UK Customs Authorities. 
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4. Conclusion 

4.1 Border Force will be conducting assurance checks on all Temporary Storage facilities to 

assure that all obligations under your approval are being fulfilled and, if our investigations 

confirm that conditions have been breached, the Temporary Storage approval could be revoked 

and the Operator could be subject to a penalty pursuant to section 25A of the Customs and 

Excise Management Act 1979 (CEMA). 

You are hereby advised that failure to meet all of your obligations could lead to a civil penalty, 

prosecution resulting in a fine and/or, imprisonment and could constitute grounds for the 

withdrawal of your Temporary Storage Approval under section 25 of CEMA.  

5. Legislation 

5.1 For your information, the main provisions of the relevant immigration legislation in respect of 

illegal working are referenced below- 

Sections 15 and 21 of the Immigration, Asylum and Nationality Act 2006 

Section 38 Schedule 6 to the Immigration Act 2016 

6. Enquiries 

6.1 Any queries regarding this notice should be forwarded to the Shed Approvals and 
Compliance Team using the contact details shown on the cover. 
 
 
 

 
 
 
 
Ian Denison 
Assistant Director 
Head of Stakeholder Engagement 
 
 
 
 


